Ministry of Housing, Construction and Water Supply

National Housing Development Authority

D Vacancie

Applications are invited from qualified citizens of Sri Lanka to fill the following vacani positions operaling under the National Housing Development Authority of the
Ministry of Housing, Construction and Water Supply.

External Applicants:

L A first degree recognized by the University m.mls Commission in the
fields of Accountaney, G . o Business Ad (Finance,
Accouniancy),

AND
A posigraduate degree recognlzed by the Unlversity Grants Commission
i the above-mentioned fleld of sudy or Associate Membership of a
rmr;,um-l chariered professional Institwion related 1o the field of
wtudy.

AND
Minlmum L6 years of experience in management-level posts related 1o
the relevant field in a government lnstinitlon, gate corparation, board,
statinery bBody, o a recognized private sector (nsuitation

OR
Fellow Membership of a recoginlzed chartered professlonal [nstimtlon
related 1o e fheld of study,

AND
Minimum 16 years of experience in managemeni-level posis related 10
the relevant field n a government instiition, stae carporation, boad,
statotory body, or a recognizid private sector instimtion
Internal Applicanis:
L Fuliilling the qualificatbons specified for exiemal applicanis for ihe

abiove post

OR
Fulfilling the educational and professional qualifications speciiled for
external applivants for the above post along with a minimum of 03
years ol satisfactory service perfod in the relevant field of stusdy in the

abovee post,

O
Compleiing o minkmem of 05 years of silsiaciory service peclod In
the relevant fekd of study ina post in the Junlor Managemenl Service
category LIM 1-1)

|6. Manager (Administration)

Basis of Recruitment: Permanent
Edweational / Prof
External Applican
Lo A fir degree recognized by the Universiy Grants Commissdon in
the felds of Human ve Management, Public Administiation,
Bl ivess Aol nistration, Comimerce, o Managenen|,
AND
Minimum 01 year of experience relaed 1o the relevant feld in a2
government insthutlon, state corporation, board, statsiory body, or a
recognized private sector instioution after obtaining the degree.
Internal Applicanis:
Fulfilling the qualifications specified for external applicanis for the
above past,

and Experh

OR
- Compleiing 4 minimum of 05 years of amisiactory service period in
the relevant fiekd of study in a post in the Junler Management Service
category (IM 1-1).

Manager (Investigations)

post of As neval Manager (Fina Accounts / Managemen!
Accoutiz) I the Setior Management Service category (HM 1-1),
|2. Doputy General Manager (Planning, R h & Development) |
Basis of Recruliment: Permanent
Bd fonal / 1 Ou and Exy
External Applicanis:
L A firs degree mecognized by the Unl ¥ Grants Ci ina

rlvld of sudy such as Platning, Rese,
Public A istration,

ch & Development, Management,
Business  Administration, or

Slatisties,

AND
A postgradunte degree recognized by the University Grants Commission
related 10 the above-mentioned feld of sdy or Fellow / Corporate
Membership ol a wecognized chartered professional instiion elated
10 the field of study,

AND
Minlmim 16 years of experience (n management-level posts related 1o
(e pelevant field in a government institation, state corporation, board,
statuery body, or a recognized private sector [nstitation.
Tnternal Applicanis:
L Fulfilling the qualificatbons specifled for exwemal applicanis for the
above post
OR
Fulfilling the edvcational and professional qualifications specified lor
external applicants for the above posi along with a minimum of 03
years of satlsfactory service period in the post of Assistant General
Manager (n (he Senior Managemient Service category (HM 11,

Basis of Recruitment: Permanent

Educational / Professional Qualifications and Experience

External Applicanis:

Lo A Ao degree recognized by the University Grants L.mmmwmn in the
Melils of Public « Business Ad Comimerce,
Management, o Arts,

AND
Minimum 01 year ol experience melawed 1o the mlevant field In a
government institutlon, state corporation, board, staniory body, or a
recognized private secton iustitution afver obtaining te degree.
Indernal Applica;
Fullilling the qualifications speeified for external applicanis for the
above post,

OR
. Completing a mintmum of 08 years of smlsfactory service period in
the relevant fighd of study in-a post in the Junior Managemenm Service
category (M 1-1)

[8. Manager (supplies)

Number of Lo A trst degres recognized by the Universiy Granis Commiesion relaed of Chanendd Contified Accountants i the Unlted Kingdoin or another
Serial Dsidsiation Service Salary A 1 o the field of Information Technology. Commonwealth country,
Na, nal Level Calegary \l':u:‘:n:l- AND Tnternal Apphicants
- A pestgraduate degree recognbzed by the University Grais Commisshon L Fulfilling the qualificadons specifled for exie cants for (he
| |Deputy General Manager | . HM 13 f related 1o the above-mentioned Held of study o Fellow [ Corporate above post
[Finance) Membership of 4 recognized charensd goufessional instiution related oR
Deputy General Manager o the fleld of sudy il, Compheting a minimum of 05 years of satisfactory service petiod in (he
2| (Planning, Research & Senlor 1M 1-3 1 AND vebevant field In the post of Management Assistant In Grade 11 of the
Development) Minimum 13 years of experlence i managemani-level posis related 1o Managemeni Assistand (Non-Technieal] (MA 1-2) service category,
the refevant field in a nt state corparation, board,
i Mﬂmm g:;"' i o S i statiitory body, or 2 recopilzed private sector | [1‘. Technical Assistant
nager neering nior = Internal Applicanis:
" 3 3 Basis oi Recruitment: Permanent
Services & Construetion) I Fuliliing the qualifications specified for extemal applicanis for the dugational / F al Quatifications and i
Assistant General above [wst, External Applicanits: .
4| Mana Iniormation Senior 1M 1-1 1 2
s F"."I ) rmatior " aR A I Obaining a Proficlency Cerilficale relaed o the consuuction field
BYi i ﬁl][l”llllr, |||rI l’illll‘\!l[llll!:l]l .m'ﬂ pmlt-.\lmllﬂl 1|u.|llll‘ir<\|lnn-| specitied for not fess than Nationsal Vo sal Qual ons (NVQ) Level Five (5)
Manager (Human 5 Applicants for the abave post along with serving in 4 post in issued by a technical / vocational trining mstitution recognized by the
5 Mum Management) Senior | MM LI 2 wgement Service category (MM 1-21 related o the Dield of sludy Tertlary and Vocational Educatlan L-U"”“’:”m"_ e
m anid completing I.\\ye.llrs of satlsfactory service peviod in a post In the In | Applicants:
g [MAnsger Senlos MM 1-1 25 Management Service category .
[Administration) oR I Fulfilling the qualificatons specified for extenal applicanis for the
above past
7 Manager {Investigations) | Senlor MM 11 I Ui, Fulfilling, the educational and professional qualifications specified for | .
" exier! wwe post along with compheing 03 years | |44, Tt | Assist El i :
8 Manager (Supplies) Senior MM -1 1 of satkfactory serviee period In € @ 1 of a post in the Management -
9 Accounis Officer Senlor Tertiary 22 Service category (MM 1-1) related 10 the feld of study B-!l ol mrnllml, Perinanval
1 Qualifications and Experience
10| Techmieal Assistant Secondary | MA 22 2 |5. Manager (Human Resource Management) |
External &ppllml w:
| Technical Asclptant Secondary | MA 22 1 Ddutud Recrultment: Permanent I Otwaining a Feofcksney Certificate in Elecirical Technology mot less than
(Electrical} lonal / Professtanal Qualifications and Experience N.nuln:ll \’\J\'.IIHII‘I.IJ QII.I”IfIL'.I”\\II! (NVQ) Lm'?! F'Il."l‘ (5) lssued Ly 3
12| Cashier Secondary | MA 1-2 10 External Applicanis: I»d‘lr‘llu .|Il;|n|l ]\'Il\.l‘ llml'a:l Id.'""hlﬂ |||I-||h|rm|: vecognized by the Tertlary
and Voeatkonal Educato sl
13 | Blectrician Primary [ 2 LA fist degree recognized by the University Granis Commission in I 4 I: : h:l Cee g
e Melds o utce ainent, Pblic St ioranl A pgeeaate
" ® Kee Pri L 0 the fefds of Muman Resouce Management, Public Adminksiation, o . o i
ecord Keeper ALY Business Adminksteation, Commerce, or Management, I Fulfilling the qualificatons specified for external applicants for the
Total 129 AND abore post
Minimum 01 year of experience related 1o (he welevant feld n 2 |12, Cashler
{Twbin Ne. 1] state cory » board, siatwiary body, or a |
11_ Deputy General Manager (Finance) rrl:(-)uu.’hl private secior institution after uhl..lnlua ihe degree ﬂ-‘lh D‘ W?lelﬂﬂl- Permanent
Internal Applicants: lonal Quatifications and Exp
Basls of Recruitmen: P‘"“““l'“' I Fulfilling the qualifications specified for external applicants for the E"'W‘“ ‘\ﬁ'"“““"
O anid Masslig in 06 subjects at one siitlng with oredit passes for 4 subjects

ineluding Stnhala/Tamil, Mathemenics, English Language at the G
(Crinary Level) Examination

AND
Passing ar least 03 subleces {excluding General English / General
Common Test) at the G.C.E. [Advanced Level) Exambnation,

AND
Fallowing a recogiteed vocatlonal course in Computer Word Mrocessing
{ Typlng.

.

Addetithomal Qualifieatfons:

Completing one year of work experience in the Cashier post is considered
an additkonal quallficatien.

Internal Applicanis:

{al

ih)

(4]

(L]

Employees in Primary Grade - non-skilled, semibskilled, and skilhed
service calegories having the qualifieations mentloned in (b), (el, and
() below can apply for this,
Massing in 6 subjerts with credin passes for four (04) subjects including
11 Sinhakay/Tamil,
(H) Mathemathes,
110} English Language
al the GCE (Ontlnary Level] Examination

AND
Following a recognized vocational course in Computer Wond Processing
{ Typing.
Holding a permanent appaintment in service and having been confirmed
in such appoinumenis.
Having vompleted a minkmum of 05 years of continuous satisiactory
service period i a permanent appoiniment immediately proceding the
due date.

Nores: Probationary periods served prior o permanent appointment 1o
any post or served as a conditlon for permanent appolniment o any

posi sh
In

all not be counted for the S-year qualillmllm period mentioned
).

I service periods served prior (o

mmllml appolulmml 1 any post shall net be connted for the 5-vear

i ).

Electrician

Basis of Recrnitment: Permanent

Ext
(8

and Exp

ernal Applicanis:

Possessing proficlency in electrical echnology corresponding to a level
nol beds than Natkonal Vocational Qualifications [NV Level 04) issued
by a voeatonal iraining nstiuiion recognized by the Tepiary and
Vo 1l Education Commission and obtainkng o relevant proficlency
certificate.

Internal Applicanis:

Basis o Recruitment: Permanent

Ed Jonal / 1

anid

External Applican)
I A degree il 1 by the
of Commerce of Management
AND
Minimum @ year of experlence mwled 10 the relevant field in a
oveTnmeL Tnsthiution, swte corporation, board, stautory body, or a

ity Grants C in the fields

|3. Assistant General Manager (Engineering

& Construction) |

and Exp

External Applicants:
Lo A first degree recognlzed by e Universiey Grants Commlssion related

10 Clvil Engineering or Quantiy Surveving,
AND
Fellow / Corporate Membership of a recognized chanered professional
Inatiturtion redated o the el of siudy,
AND

Mininm 13 years of experience in managemeni-level posis pelated o

e rebevant Geld fn g govermment instintion, state corporation, board,

statutory body, or a recognized private secior instiimiion
Internal Applicanis:
L. Fuliilling the qualifications specified for external applicains for e
ahove post.

OR
Fulfilling the educational and prodessional qualifications specified lor
external applicants for the above posi along wi wing B post In
the Management Service category (MM 1-3) related to the field of study
and cempleting 13 years of satisfactory service petiod i 3 post in the
Management Service category.
OR

Fulfilling the educational and prodessional qualificarions specified for
external apphicanis for (he abovie post along with completing 03 years
of gatlsfactony service kol i Grade | of a post in e Management
Service catepory IMM 1=1] related 10 the field of study.

after obiatning the degree.

Fulfilling the qualifications specified for external applicamis for the
above paost,

OR
Completing a mintmuam of 08 years of salsfaciory service period in
the pele fiedd of sty (noa post in the Junlor Managément Service
category LM 1-1)
Additional Qualitieations for MM 1-1 Salary Category Posis:
Oy memberslip i a recognized chartened proféssional inslitation
relevant to each of the posis bn e above-mentionsd MM 1-1 salary
category I8 considered an addivional qualification,

. Assistant General Manager (Information Technology) |

Basls of Recrulument: Permanent

Educational / P 10

External Applicants:

and E

A s Officer
Basis of Recruitmeni: I'nmanent
Ed lonal / Professi anil Experlence

External Applicants:
I A fist degree recognized by the University Granis Commission in
the fields of Accountancy, Commerce; Managemesnt, or Business
Admintstration (Finanee, Accountancyl

OR
Oblaining the Higher National Diploma in Accotntancy {rom the Sei
Lanka Technical College / Sri Lanka Institwe of Advanced Technd
Exucation

op
. Passing the lnermediate Examinadon or a higher examination of
the Institute of Chastered Accountants of Sti Lanka or a Charlered
Accountaney sk of another Commonwealth country,
OR
Pasulug Paris Land 1 ora higherexaminatben of the Cost and Management
Examunation conducied by a Chanersd  Managemenn  Accoun
Instiune in the United Kingdom or another Commanwealth couniry.
ORr
Pagsing Pans [ and I or a higher level examination of (he Agsociation

in a Primary Semi-Skilled |PL 2} or Primary Non-Skilled (PL
1} service catégory who have 5 vears of expertence in the relevani field
and pass a Trade Test conforming 1o the Job role in the rele post At a
technical college / vocational training institution not less than Natienal
Vocational Qualifications (NVQ) Level Two (02)

OR
i, Fuliilling the qualifications specified for external applicants for the
above post
|14. Record Keeper

B.lnls of Recruitment: Permanent

External Applic
Appearing for the G

/¥ I 1if and

% (Ondinary Level) Examination and passing in six

106) subjects
Monthly Salary Scales and Age Limits
Salary Scale
according
o Man-
Serial Salary
Designation agement Limit
No. L Category Serviees Age
Circular
(01,/2025)

1 &2 | Deputy General HM 1-3 152,500/ - | Mot bess than
Manage) 15% 4,100/~ - | 35 years and not
(Finance) 214,000~ maore than 55
Deputy General I‘""T’ ‘IUW"" age
M-“h![{l.‘l i ¢ lk’f not
(Planning, apply 1 internal
Teasircli B applicants.
Developiment)

HM 141 140,640/~ Mot beas than

General 15% 4,100/~ - | 35 years and not

Manager 202,140/ mare than 55

(Engineering years, (Upper age

Services & limie does not
APy 1o lntermal
applicanis.

General

Managet

{information

Tochnology)




Manager
(Administration)

MM 1-1

Head Office - (4, District
Offices of Ampara - 01,
Kalutara - 01 Kegalle - 01,
Kilinochehi - 01, Kurunegala

M, Colombo - 01,
Trincomalee - 01, Nuwara
Eliya - 01, Puwalam - 01,
Polonnaruwa - 01, Badulla -
01, Batticaloa - 01. Mannar -
01, Kandy - 01, Monaragala
- 01, Jaifna - 01, Ratnapura -
o1, Vavumiva - 0L,
Hambantota. - 0 and
Colombo North City Offfice -
01, Colombo South City
Office - 01

Manager (lovestigations)

MM 1-1

Head Oifice

Manager (Supplies)
TF

MM 1-1
PDF

Head Office

Accounts Officer

M 1-1

Head Office - 03, Distric
offices of Anuradbapura - 01,
Ampara - 01, Kalutara - 01,
Kegalle - 01, Kilinochchi - 01,
Kuruuegala - 01, Gampaha -
01, Galle 01, Trincomales -
01, Polonnarowa - 01,
Badulla - 01

Batticaloa - 01, Mannar - 01,
Matate - 01, Mullaitivu - 01,
Monaragala - 01, Jafina - 01,
Vavuniya - 01, Hambantota -
01

Technical Assistant

MA 2-

[

District Offices of Kalutara -
01, Kegalle - 01, Kurunegala
- 06, Gampaha - 04, Kandy -
03, Galle - 01, Ratnapura - 03
- Colombo North City Office
- 01, Colombo South City
Office - 01

Technical Assistamt
{Electrical)

MA 2-2

Head Office

Cashier

MA 1-2

Head Office Finance
Division - 03, District offices
of  Anuradhapura - 01,
Ampara - 01, Kalutara - 01,
Kegalle - 01, Kilinochchi - 01,
Kurunegala - 01, Colombo -
01, Gampaha - 01, Galle - 01,
Trincomalee - 01, Nuwara
Eliva - 01, Puttalam - 01,
Polonnaruwa - 01, Badulla -
01, Batticaloa - 01, Mannar -
01, Kandy - 01, Matara - 01,
Matale - 01, Mullaitivu - 01,
Monaragala - 01, Jafina - 01,
Ratnapura - 01, Vavuniva -
01, Hambantota - 01 District
Difices and Colombo North
City Oifice - 01, Colombo
South City Office - 01

13

Electrician

PL3

Head Ofiice

5108 | Manager MM 1-1 91,690/ - Not less than
[Human PDF 10 x 2,480/~ - | 22 years and not
Resource 15 x 3,450/ - | more than
Management) 168,240/- 45 years. (Upper

limit does not
Manager age
{Adminlstra appl.y to intemal
tion) applicants.)
Manager
(Investigations)
Manager
(Supplies) PDF
9 Accounts IM 1-1 72.650/- - Not less than
Officer 10 x 1,360/ - | 22 years and not
18 x 2,040/~ - | more than 45
122,970/- years. (Upper age
limit does not
apply to intemnal
applicants.)
10& | Technical MA 2-2 50,540/- - Neot less than
1 Assistant 10 x 540/~ - 18 years and not
7 xX630/-- more than 45
Technical 4 x 1,080/- - | years. (Upper age
Asslstant 20x 12807 - | limit does not
[Elecirical) 20,270/~ apply to internal
applicants.)
12 Cashier MA 1-2 46,220/ - Not less than
10 x 540~ - 18 years and not
7 x630/-- more than 45
12 x 1,080/~ - | years. (Upper age
2 x 1,280/~ - | limit does not
84,350/~ apply 1o intemal
applicants,)
13 Electrician PL3 43,.280/- - Not less than
10 x 90/ - 18 years and not
10 % 540/-- | more than 45
10 x 590/ - | years. (Upper age
12 x 630/-~ lmit does not
67,040,/ apply 1w internal
applicants,)
14 | Record Keeper PL1 40,500/~ - Mot less than
10 % 450/~ - 18 vears and not
10 x 490/~ - more than 45
7 xHM0/-- years,
15 x 590/ -
62,530/
(Table No. 02)
Vacani Workplace Locations
Serial Salary
No. Designation Category Workplaces
1 Deputy General Manager | HM 1-3 | Head Office
(Finance)
2 Deputy General Manager | HM 1-3 | Head Office
(Planning, Research &
Developiment)
3 Assistant General HM 1-1 | Head Office
Manager (Engineering
Services & Construction)
4 Assistant General HM 1-1 | Head Office
Manager (Information
Technology)
5 Manager [Human MM 1-1 | Head Ofiice
Resource Management ) PDF

Record Keeper

PL1

Head Office - 01, District
offices of Anuradhapura - 01,
Ampara - 01, Kalutara - 01,
Kegalle - 01, Kurunegala - 01,
Colombo - 01, Gampaha - 01,
Galle 01 - Trincomalee - 01,
Puttalam - 01, Polonnariwa
- 01, Badulla - 01, Batticaloa
- 01, Kandy - 01, Matara - 01,
Monaragala - 01, Jafina - 01,
Ratnapura - 01, Vavuniya - 01

(Table No. 03)

Method of Recruitment

Recruitment will be made through an open competitive examination and/
or a structured interview conducted by a board appointed by the appointing
authority.

General Conditions
> The applicant must be a citizen of Sri Lanka.

= Must possess the physical and mentil fitness required to efficiently
petiorm the duties entrusied 1o the post as well as to serve in any part of
the island.

= Must be of excellent character.
Dther Benefils Provided by the National Housi
= Medical benefits

= Leave allowances
= Incentive and bonus payments

= Potessional allowances (for posts in HM and MM salary categories) and
other approved allowances

= Qificial traveling expenses and composite allowances

= Employee loan ia
disaster loan facil

ities a1 concessional interest rates {s1afi housing loans,
), other weliare facilities according to circulars

When recruiting (o a post in the HM service category, management-level and
senior management-level service experience is expected. and such level of
experience can only be considered after completing the nrst degree.

When recruiting to a post in the MM salary category, for a Middle Management
(MM) post where a degree is a Dasic qualification, there must be one year of
experience in the immediate lower post, ie., Junior Management (JM) level,
and experience in a Mamagement Assistant pest cannot be applied for that.

The above-mentioned age limits do not apply to employees currently serving in
the Government / State Corporation / Board / Statutory Body.

Applicants currently working in Government / State Corporations [/ Boards
/ Statutory Bodies must submit their applications through their Heads of
Institutions,

When submitting your application for the above-mentioned vacant posts, vou
must provide the following information:

a. Curdeulum Vitae (CV)

b. Certified copies of certificates confirming qualifications and experience
c. Contact telephone numbers

d. Acenified copy of the National ldemity Card / Passport / Driving License

Qualifications for the post you are applying for must be fulfilled in all respecis
by the closing date for receiving applications,

A structured interview will be conducted by an interview board appointed by
the appointing authority, and selections will be made in order of merit among
those who obtain the highest marks.

The final decision regarding the selection of qualified persons rests with the
National Housing Development Authority.

A CV containing all details along with certified copies of relevant certificates
and the names, addresses, and phone numbers of two non-related referees
should be sent by reglistered post 10 the address below within 14 days of this
advertisement.

N.E.: Incomplete applications will be rejected witheut notice for any
reason.

Please clearly note the applied post on the top leit corner of the envelope.

Chairman
National Housing Development Authority,
Sir Chittampalam A. Gardiner Mawatha,
Colombo 02.

Telephone Numbers: 011 2446180 / 011 2473913




